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The post - covid scenario most of the multinational
companies changed their work culture and business
dynamics in all management aspects. The global
warkforce is being redefined by an ever-evolving
technological landscape. novel organizational
dynamics, and the need to nimbly navigate socio-
cultural barriers to connect meaningfully with
colleagues located in different parts of the world.
Organizations everywhere are searching for smart
ways to build and maintain their talent pipelines. This
has signaled an increased focus on attracting and
retaining high performance and high potential talent,
increasing strategic, human capital development
initiatives, and creating ethical cultures that thrive. By
the same token, individuals across industries are
equally eager to capture key skill sets to help them
advance their careers and gain a competitive
advaniage.

About the University

Osmania University is the seventh earliest and third
largest university in India. The University Established
in the year 1917 on 26th April by then ruler, Mir Osman
Ali Khan, VIl the Nizam of Hyderabad state, is spread
over a sprawling and picturesque campus of 1600
acres, providing an idyllic academic ambience for
leaming and scholarly pursuits. In 1936 Osmania
University started post-graduate courses and research
tacilites in all the sciences: Physics, Biology,
Chemistry, Medicine, Engineering, Metallurgy as well
as Law, Education and Teacher training courses. By
1948 its degrees were accepled by Indian universities
and British universities, Currently, degrees accredited
by Osmania University are well recognized by
universities and institutions all over the world

It has a jurisdiction of over 60,000 sq kms in the
Telangana state. The university has over 1000
colleges affiliated o it offering various latest courses at
undergraduate and post graduate levels catering to
meet the educational aspiralions of over 5.5 lakh
students. The university has 12 faculties and 53
departments engaged in teaching and research
activities, offering a wide range of study options to
students at graduate, post graduate and Doctoral
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About the Conference:

Business dynamism is an important aspect in the
market chain and productivity of an economy, as well
as a trigger for market reforms. The aim is to analyze
business dynamism using Global Competitiveness
Index 4.0 and its variables worldwide and to verify the
relationship between business dynamism in the Asian
countries , USA and European Countries and their
economic characteristics market growth, profitability
index and employability rate followed by atomization
of workforce. In emerging market and developing
countries, the long-term trend toward improved
business cycle dynamics has been more mixed. In
Asia, the current long expansions in China and India
are strikingly similar to the sustained post-war
expansions in western Europe, Japan, and the newly
industrialized Asian economies (NIEs). By contrast,
the four largest Latin American economies have not
seen an increase in the durability of expansions since
the 1970s, owing to recurrent fiscal and currency
crises. Likewise, the share of time these economies
have spent in recessions has not declined. Average
improvements among the four largest African and
Middle Eastern economies have until recently been
fairly modest. On the upside, the current expansions
in developing regions are the longest in three
decades.

Important Themes:



